Character References from
staff

Staff were continually watched and monitored while | was suspended.

They were advised not to contact me. So took a lot of courage from
staff who wrote statements in support




o whom it may concern

sharrmiia Choudhury

L have known Ms Chowdhury os an imaging manager and deputy imaging
manger before of radiclogy department in Eaiing hospilal. L

Hoving worked under Ms Choudhury nearly 3-vears in Ealing Hospital, | ci_cm
fest fo the strengths that would make her an idea! manager in patient care
aCior. '

0

L

i can confirm that she has been an individual of gredr integrity, exiremely
dedicated fo her work, entirely peace-loving and honest.

mer door is aways open fo staff, she always there to give advice, help,
sncouragement and equally fair to all staff.

e

er excellent work is well reflected in our service to paiients and
sncouragements that give o evervone to take part in clinical audit and
professionat development that rarely | seen in my previous frusis.

Sharmila Chowdhury @ hard working manager who often seen fired, working
round the hours fo produce the necessary changes in modem radiology
Jdepartment.

faim very privileged fo work in such a fair and fiendly environment managed
oy such an extraordinary individuci.

B LT T ———

Yours faithfully




Wednesday 14t April 2010~

To whom it may concern,
Sharmita Chowdhury

I'have had the greot priviliege of working under Ms Sharmila
Chowdhury, who is the Imaging Manager of Ealing Hospital
Radiclogy Department. | have soundly obtained an experience
skill and valuable knowledge under her able guiddance.

She always lead by example, constanily motivating me to perform
my dufies with the highest standards of comimitrnent, ethics and
orofessionalism. As my manager she is always approachable,
understanding and supportive in all issues, She is an excellent
mentor (leader). She performed all her roles and duties with care
and diligence, always working hard and on the go. And af times
been noticed not fo have faken her own cersonatl fime (il.e. lunch
reaks). Hook forward to another opportunity of working under her
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! have been very Torlunate to workcu rfm%er gﬁarm‘ia Chowdhury since she has been

,

sppoinied as Imaging meanager of Ealing Hospltal, Radivlogy departiment.

e aiways found her @}{ﬁ*@m@ig monest, with very high standards. Sharmila is if&?‘}f
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| have never seen her having 2 lunch brealk either in her office or anywhers within the Trust.

.

nov that she aleo works late. One evening at 8:00pm. | needed to contact her urgently
hua to Tamily oriste and thought | had called her home nagmb@? Instead | called har office.

Shamniis was surprised o receive phone call at work so leie in the day. tthen rpalised that |

Avove

etk AR FET
rarg her office nurmber by mistake.

Sharralia has been greatly missed in the department.

étamiésag, zpproachable and supportive, She is an excellent manager wha isvely hard



Sharmila Chowdhrey
6 The Firs

Ealing, London

W35 ZHG

To Whom This May Concern,

! consider Sharmila Chowdhrey to be a trustworthy, reliable, approachable and fair
manager. She is very hard working, and well organized. It has been a pleasure
working with her,
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Dear Sir/Madarm, 15/04/10

I have had the wonderful opportunity to have known Sharmila
Chowdhury for over 135 years. Over these years she has not only been &
great menager but a brilliant friend. She has provided support and
encouragement during tough fimes. She is extremely hard working,
always {rying to help her team and motivate them to perform to the best
of their ability. I have hardly seen her use her own time, she is always
busy working and even works over her original hours to ensure the
department is kept up fo standards. She is a hard working manager, whom
always puts others before herself.

Ms Chowdhury is a confident, trustworthy and responsible individual. 1
hope to work with her again shortly.

Yours sincerel
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TO WHOM IT MAY CONCERN

it Chowdhary :
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Ref: Mrs Shar

T have known Sharmile Chowdingy in a profassional capacity for 2 years and &
months. e '
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EWEYS cononcied e ourhes wilh unintiring TrOiSEonalism and
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ainly consider her to be honest and trugtworthy. She is & highly valued and
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L will be of help and assistance.

LT

2 Manager, I found her 16 be 2 hardworking, intelligent and & very positive parson.

)

ber who is well Hked by both compeny stalf and the public she




08/04/2010
To whom it may concern

Shermila Chaudry

trust,

I can confirm that she has been an individual of great integrity, extremely dedicated
to her work, entirely peace-loving and honest.

Furthermore, she has been hardworking, friendly, and been equally fair and
supportive to everyone. She was working tirelessly round the clock and encouraging
everyone o take part in the departmental audits and professional development for
further improvement of the services. She has also been keen to fisten to siafis’
concerns and their opinions with regards to implementations of changes for betier
workplace.

For your information, I am a junior Radiographer who worked under her
management and enjoyed every moment of my work with ner. I am very privileged
to work i such a fair and friendly environment managed by such an extraordinary
individual,

Yourgfaiuty
C’\\

Ihave known the named person as a manager since working at Ealing Hospital NHS

5]



14/04/2016

RE: Sharmila Chowdhuw

¥ have worked with Sharmila Chowdbury for a number of- years ﬁom the “iime she was A
deputy manager to the time she become Irnaging Manager. : :

I know her to be a reliable worker. In her duty as deputy manager aﬂd as a manager
she helped a number of staff to reach their potential. :

She encouraged participation in audiis and wanted staff to maintain a high standard of
care. She always strived to improve the efficiency of the depat’tment. [ am sure many
will be happy to have an opportunity to work with her again.

Yours faithful,




